SEFTON METROPOLITAN BOROUGH COUNCIL
JOB PROFILE  


[bookmark: _Hlk31961333]POST -  Secondary 11-19 Improvement Adviser 

Salary – Soulbury (22-28)

JOB PURPOSE

To have key accountability and responsibility for the delivery and strategic development within the area of School Improvement (Secondary) with the ability to lead other areas as required. 

To raise levels of achievement and secure improved pupil outcomes in each Secondary school through effective support, monitoring and challenge. Facilitate appropriate support packages to achieve sustained and, when necessary, rapid improvement of the Sefton Schools’ Partnership Secondary schools, within set timescales to secure attainment and progress above the government standards, national and local authority averages and to do this in ways consistent with best practice.

Support the Council, Cabinet, Chief Executive and Head of Education in the development and achievement of the Councils vision and priority outcomes.  

Support the Head of Education to improve Secondary school achievement, creating and sustaining consistent culture and behaviours conducive with a high performing Council.  

Accountability for supporting the improvement of Secondary school performance, developing and sustaining effective partnerships and performance management. 

Drive performance in Secondary schools and be responsible for the delivery of key projects.

PRINCIPAL RESPONSIBILITIES

1. Provide Leadership across the Secondary School network with specific responsibility for raising standards in accordance with the Sefton Vision Outcomes Framework and the Council’s Core Purpose.    
2.	Work with the Head of Education, Chief Executive, Cabinet, Council, Elected Members and colleagues to deliver our vision for Sefton.
4.	Personal accountability for the delivery of a prioritised work programme with agreed thematic outcomes relating to the Sefton’s Core Purpose.   

5.	Role model the agreed leadership behaviours and support the development of a high performance, innovative and collaborative culture. 
ROLE SPECIFIC RESPONSIBILITIES
Monitor and report on the progress and performance of Secondary schools using a range of indicators including planning, lesson observations, work scrutiny and predictive, formative and summative pupil data; challenging where necessary at an early stage to ensure schools meet high standards of pupil achievement and that appropriate intervention is planned and actioned.

Advise and challenge Secondary school leaders and governing bodies to ensure improvement plans are comprehensive and that changes are effectively implemented. Identify appropriate high-quality training to improve the quality of teaching and learning in all Secondary schools.

Contribute to the development of recovery plans for Secondary schools that cause performance and standards concerns and monitor their progress, highlight risk and take corrective action as appropriate and approved by the Head of Education.

Support the leadership and staff of all Secondary school collaborations within a district to achieve significantly higher attainment in all pupil groups and ‘close the gap’ with vulnerable groups to ensure children are afforded equality in education.

Analyse and interpret Secondary school performance data and report directly to Senior Officers to ensure that timely and accurate information is available to enable affective support to schools and assist the decision-making process

Provide leadership to Secondary school leaders and governors to ensure there is a step change in the quality of teaching and learning in Secondary schools.

GENERAL:

The post may require specific safeguarding checks.  Where these are required the person appointed will be subject to those checks.

New appointments will be required to satisfactorily complete a six-month probationary period.

The postholder will be expected to work flexibly and the exact nature of the duties described above is subject to periodic review and is liable to change. Out of hours working will be required as appropriate.

This job description is a representative document.  Other reasonably similar duties may be allocated from time to time commensurate with the general character of the post and its grading.

All staff have a duty to take care of their own health & safety and that of others who 
may be affected by your actions at work. Staff must co-operate with employers and 
co-workers to help everyone meet their legal requirements.
The Authority has an approved equality policy in employment and copies are freely
available to all employees.  The post holder will be expected to comply, observe and 
promote the equality policies of the Council.

Since confidential information is involved with the duties of this post, the postholder will be required to exercise discretion at all times and to observe relevant codes of practice and legislation in relation to data protection and personal information.

In accordance with the Local Democracy, Economic Development and Construction Act 2009, this post has been politically restricted. 

Note: 	Where the post-holder is disabled, every effort will be made to support all necessary aids, adaptations or equipment to allow them to carry out all the duties of the job.  


Secondary 11-19 Improvement Adviser – PERSON SPECIFICATION
	
	

	Personal Attributes Required
	Essential (E) or
Desirable (D)
	Method of Assessment

	Qualifications / knowledge

Qualified Teacher Status

Degree or equivalent
 
Established and evidenced practice as an outstanding teacher and leader over a prolonged period 

Recognised Leadership Qualification or Relevant Experience

Knowledge and understanding of the strategic, regulatory and political context within which local government operates with the ability to lead the service areas within the post.

In depth Knowledge of formulating and implementing Improvement policies and strategies.

	

E

E

E


E


E




E
	

C/AF

C/AF

AF/I


AF/I


AF/I




AF/I

	Experience Relative to Role

Outstanding classroom practitioner

Proven ability to raise standards in classrooms other than their own

Experience of leading teaching and learning initiatives beyond their own classroom

Excellent understanding of the components which comprise outstanding teaching and learning

Experience of giving effective feedback to colleagues about professional performance

Experience of coaching and mentoring colleagues

Experience of conducting lesson observations

	

E

E


E


E


E


E

E



	

AF/I

AF/I


AF/I


AF/I


AF/I


AF/I

AF/I




		Teaching & Learning

Use of assessment and attainment information to improve practice and raise standards 

Use of strategies to promote good learning relationships and high attainment in an inclusive environment 

Vision for the developments of Teaching and Learning 

Strategies to enhance teaching and learning 

Use of intervention strategies to address identified issues for development 

Awareness of the latest developments and initiatives in education 




	

E


E



E

E

E


E


	

AF/I 


AF/I



AF/I

AF/I 

AF/I


AF/I


	Skills & Experience

Excellent interpersonal and communication skills 

The ability to lead and foster positive professional relationships and work effectively with teaching staff of varying experience 

Developing high quality learning strategies and monitoring pupil progress to raise attainment 

Evidence of high achievement in teaching across the Key Stages 

Working effectively as a middle leader or currently leading a key responsibility/development within a team 

Experience of contribution to the professional development/mentoring of colleagues 

Effective use of Assessment for Learning to engage learners as partners in their learning 
Ability to establish curriculum development, assessment, coordination and coaching 

Ability to plan and resource effective interventions to meet curricular objectives 

Development of partnerships with other schools, business and the community 

	

E

E



E


E


E


E


E




E


E

	

AF/I

AF/I



AF/I


AF/I


AF/I


AF/I


AF/I




AF/I


AF/I



Assessment Methods Key:  
AF – Application Form 
C – Certificates
P - Presentation 
I – Interview 
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Skill and Attitude and Value Based Criteria 

· Sefton’s vision and promise sets out how we as a Council want to work with each other, and with our communities and our partners, to make Sefton a great place to be.
· Personal responsibility to support the delivery of the vision and consistently demonstrate the behaviours and values expressed in the Promise and Leadership requirements.
· Have the necessary political knowledge, skills and abilities needed to operate effectively in a political environment.
· Develop, lead, participate and collaborate in effective partnership across organisations and sectors. 
· Focus on outcomes, break down barriers and facilitate One Council delivery.
· Thrive on ambiguity and demonstrate exceptional personal resilience.
· Create and sustain enabling and open relationships.
· Create the most effective environment for innovation, learning and performance.
· Lead change and empower the Council to effectively manage complexity, ambiguity and risk. 



Prepared by:
Name			Tricia Davies		
Designation		Interim Head of Education Excellence
Date			10/02/2020	
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