SEFTON SEN AND INCLUSION SERVICE (SENIS)

PERSON SPECIFICATION – Sensory Needs Support Worker - Braillist

Grade G SCP 20-25 (dependent on qualification)


	Personal Attributes Required
(on the basis of the job outline) 
	Criteria Status*
	Assessment method**

	
QUALIFICATIONS & TRAINING

	
	

	· NVQ Level 3 or equivalent in Education / Early Years Education

· Commitment to achieve within 12 months, the Mandatory Grade 2 Unified English Braille (UEB) qualifications, to include, as a minimum:
· UEB Literacy Training Program
· UEB introductory Maths Training Program
· UEB Advanced Maths Training Program
· UEB Extension Maths Training Program

· Evidence of continued professional development
	E

Qualification  held - D

Commitment to achieve qualification - E

D

	A, C

A, I







A, I, C


	
EXPERIENCE & KNOWLEDGE

	
	

	
· Post-qualification experience in education, including working successfully with children with SEND.

· Experience of facilitating positive outcomes for children and young people in their schools and communities

· Knowledge of SEN and experience of applying a model of strength to issues affecting children, young people and their families.

· Understanding of multi-agency working and integrated service delivery.  Experience of successful collaboration.

· Experience working with children with sensory impairment (VI or HN)

· Knowledge & understanding of the implications of blindness and deafness for the pupil.

· Understanding of the principles of inclusion.

· Understanding of a range of strategies and approaches to address the implications of a sensory loss in an educational setting. 

· Understanding of continuing professional development in relation to building the team’s capacity to deliver, contributing to the development of staff during induction, in training, retention and recruitment.

· The ability to plan effective development work and to deliver training that will be effective in enabling children to make demonstrable progress. 
	
E


E


D


D



D

D

E

D


E



E

	
A


A, I


A,I


A, I



A, I

A, I

A, I

A, I


A, I



A, I

	
ABILITIES & SKILLS

	
	

	
· Ability to support learners in sensory development and pre-Braille skills.

· Ability to modify and create tactile resources, including Braille through the use of Perkins Brailler and specialist technologies.

· Competent and committed to using appropriate IT.  Ability to learn new IT skills.

· An ability to think creatively and flexibly and to adapt learning experiences to promote positive outcomes for children and young people.

· Ability to adapt approaches to a variety of learning needs.

· Ability to build rapport with learners, families and professionals in schools and other agencies.

· Excellent communication skills (both oral and written) with an ability to relate well to a wide range of people including children and young people, parents, teachers, Headteachers, LA colleagues and professionals from other agencies.  

· Excellent negotiation skills, with the ability to influence, motivate and organise others.

· Excellent organisational skills and ability to manage resources, including time.

· Ability to work independently and as part of a team.

· Ability to work under pressure and to deadlines.

· Accept accountability for own work.

· Able to act as a model of professional conduct and presentation, demonstrating high personal standards of expertise and commitment.

· Motivated to engage in professional updates and further training to maintain specialist skills at an appropriate level.

· Awareness of importance of confidentiality













	
D


D


E


E



E

E



E



E



E


E

E

E

E


E


E
	
A, I


A, I


A, I


A, I



A, I

A, I



A, I



A, I



A, I

A, I

A, I


A, I

A, I


A, I


A, I

	
PERSONAL ATTRIBUTES

	
	

	· Proactive, enthusiastic and committed approach to work.

· Conscientious, highly motivated by values in relation to inclusiveness and participation

· Determined to improve outcomes for children, families and young people.

· Professional integrity, open and honest

· Sees challenges as opportunities to learn and develop – adaptable to change.

· Commitment to the participation of children and young people in service development.

· Demonstrates a commitment to teamwork by collaborating with colleagues and wider community.

	E


E

E


E


E


D


D

	A, I


A, I

A, I


A, I


A, I


A, I


A, I

	SAFEGUARDING
	
	

	· Be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection.  Report all concerns to the appropriate person (as named in the policy concerned).

	E
	A, I, C

	
COMMITMENT

	
	

	· Understand and demonstrate of and a personal commitment to the Vision and Values of Sefton Council.

· Support and contribute to the ethos, aims and development of the service and the wider council.

· Willingness to undertake any other duties as commensurate with the grading of the post as may be required.

	
E

D


E


	
I

A, I


A, I

	
OTHER

	
	

	· Full and current driving licence and use of car

· Enhanced DBS disclosure

	E

E
	A

O




Key:
*Criteria status:
E = Essential, D = Desirable

**Assessment methods: 
I = Interview, P = Presentation, A = Application, C = Certificate, E = Exercise, MT = Minin Teach, T = Test, AC = Assessment Centre, O = Other
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