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Start Your Application

Welcome to Sefton Council. 
We want to make your application experience as easy and user friendly as possible.
Let’s get started!
The Job

	Name of Job and Area of Children’s Social Care: 

	For example: Social Worker, Help and Protection Team or please state if this is a rolling job advert

	Job Reference Number 

	For Example: CSC/23/232184


Personal Details 
	Full Name: 

	


	Previous surnames:

	

	Address:

	


	Email Address:

	


	Preferred Contact Telephone Number
 
	





About You

Do you have the right to work in the UK? Yes/No  *You will need to provide documents to support this. 
Qualifications (please only include your highest level and relevant qualifications. If you’re working towards a qualification, please also state it here)
	Qualification
	Awarding Body

	Date of Award

	
	
	

	
	
	



Previous Employers
Please detail all previous employment since leaving school, including education, employment and voluntary work, including reasons for any gaps in employment
	Employer/Education/Gap
	Dates
	Role
	Reason for leaving

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



Tell us more about you: (Please mark your response with an X) 
	
Status
	
Yes

	
No

	
I am studying social work or due to graduate soon 

	
	

	
I am a qualified social worker
 
	
	

	
I am returning to social work after a break

	
	



Brief Statement of Suitability
What area of social work are you passionate about and why? (No more than 250 words). 
	















Dates and References

Interview Dates 
Interviews will be held every Wednesday; you will be notified by email if you have been successful in progressing to interview stage. 
Please help us plan by letting us know dates you’re unavailable for the next month (Wednesday’s only)
	AM (9-12)
	PM (12-5pm)


	For Example – 26th April 10-11am 
	For Example – 26th April 2-5pm 

	
	

	
	

	
	



References – to cover current and last 2 years of employment.
Please provide details of referees, one of whom should be your present and previous employer. Please use an extra sheet if you need to provide details of more than two referees.
	Referee 1 

	

	Full Name:

	

	Organisation and Position held:

	

	Email Address:

	

	Contact Number:

	

	May we contact prior to interview?

	Y/N



	Referee 2

	

	Full Name:

	

	Organisation and Position held:

	

	Email Address:

	

	Contact Number:

	

	May we contact prior to interview?

	Y/N



Please refer to the privacy notice at How To Apply For A Job | Sefton Council to find out how we use the information provided in your application form

Rehabilitation of Offenders Act
APPLICANTS MUST REFER TO THE GUIDANCE NOTES BEFORE COMPLETING THIS SECTION - Click here to view Guidance notes

The job you are applying for is regulated and, exempt from the provisions of the Rehabilitation of Offenders Act 1974 (ROA) you must not withhold information about convictions, which for other purposes are considered “spent” under the Act. Offers of employment to regulated and exempt posts will be subject to receipt of a satisfactory Disclosure from the Disclosure and Barring Service (known as a DBS check).

Any information given will be treated in the strictest of confidence. The Authority supports the rehabilitation of offenders and possession of a conviction will not necessarily mean unsuitability for employment in exempt posts. All cases will be examined on an individual basis and given full and fair consideration.
· Do you have any unspent conditional cautions or convictions under the Rehabilitation of Offenders Act 1974? Yes/No
· Do you have any adult cautions (simple or conditional) or spent convictions that are not protected as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (Amendment) (England and Wales) Order 2020? Yes/No

The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020) provides that when applying for certain jobs and activities, certain spent convictions and cautions are considered ‘protected’. This means that they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account.  Guidance about whether a conviction or caution should be disclosed can be found on the Ministry of Justice website.
If you have answered YES to either question, please provide details of the offence(s), including date(s) and sentence(s) in the space below. 
Declaration

I declare that the information given on this form is to the best of my knowledge correct. I understand that canvassing, either directly or indirectly, of any Councillor or employee of the Council or the giving of false or misleading information may lead to disqualification and, if appointed, may lead to my dismissal.
	                                                      
	
Applicant’s Name (please type)


	
Date 

Equality and Diversity

In order to comply with our organisations equality policy, to monitor or identify any barriers or improvements, you will be asked to complete a monitoring form. This is entirely optional and where supplied, the information will be kept confidentially.

Sefton Council is a Disability Confident employer and is committed to the employment of disabled people.  
Read The Disability Impact Pledge 
Complete and Send 

Please email your completed Fast Track application to makeadifference@sefton.gov.uk
You will be notified by email inviting you to interview and will be asked to bring with you key documents such as proof of qualifications and ID.
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