	SEFTON METROPOLITAN BOROUGH COUNCIL

PERSON SPECIFICATION
Independent Reviewing Officer 


	PERSONAL ATTRIBUTES REQUIRED

(on the basis of job outlines)


	Essential (E)

Desirable (D)
	Method of Assessment

	QUALIFICATIONS

1. CQSW/DSW/CSS or recognised equivalent qualification

2. Post Qualifying Awards in ChildCare

	E

D
	Application form.  Evidence of awards (certificates, diplomas etc at interview)

	EXPERIENCE AND KNOWLEDGE

1. A minimum of 3 years post qualifying experience in childcare work including child protection and childcare.

2. Experience in a managerial role in children’s social work 

3. Experience of chairing childcare and child protection meetings e.g. core groups, planning meetings, Child In Need meetings and strategy meetings.

4. A good understanding of current research in child protection and childcare.
5. Awareness of issues surrounding allegations against professionals, carers and volunteers.
6. Sound understanding of issues of child sexual exploitation.
7. Ability to understand procedure and advise upon issues of procedure and good practice.
8. Sound knowledge of issues surrounding planning for permanence and adoption.
9. Experience of a quality assurance role in relation to social work with children.
10. Experience of undertaking Foster Carer Reviews

	E

D

E

E

E

E

E

E

D
D
	Application form

Application form/Interview

Interview/application form

Interview/application form

Application form/interview

Application form/Interview

Application form/Interview

Application form/interview

Application form/interview

Application form/interview
Application form/interview

	SKILLS

1. The ability to chair complex meetings

2. The ability to produce clear well written reports.

3.  Ability to be organised and adhere to strict timescales for producing work.

4. The ability to develop and monitor complex systems.

5. The ability to present training material and contribute to training programmes.

6. The ability to facilitate the fullest involvement of other agencies, family members and children in the decision making process in childcare.

7. Ability to carry out robust case audits.
	E

E

E

D

E

E

E
	Interview

Interview / Application form

Interview/Application form

Interview/Application form

Interview/Application form

Interview/Application form

	APTITUDES/PERSONAL ATTRIBUTES

1. A calm, analytical disposition with the ability to respond to unforeseen circumstances.

2. An aptitude for problem solving and negotiation.

3. Excellent interpersonal skills

4. Ability to think clearly under pressure and provide direction in complex situations

5. The ability to provide systematic and determined quality assurance in relation to children’s plans and case audits

6. Ability and willingness to travel long distances on occasions.
7. Commitment to the promotion of the highest standards of social work practice and case management.

8. Confidence and the ability to take the lead in promoting sound practice in planning for children.

9. Ability to work independently and as part of a team

10. Commitment to reflective practice and willingness to be challenged by self and peers

	E

E

E

E

E

E

E

E

E

E
	Interview

Interview

Interview

Interview

Interview/application form

Interview/Application form

Interview/Application form

Interview/application form

Interview/application form

Interview/Application form

	SPECIAL REQUIREMENTS

1. A full driving licence

2. A satisfactory level of attendance (all absences will be clarified and discussed further at interview)

3. This post is registered as exempt from the Rehabilitation of Offenders Act 1974 and in accordance with the Police Act, the successful candidate must be able to obtain satisfactory enhanced criminal record disclosure in order to be appointed to the post.  In this respect a criminal record check will be undertaken prior to confirmation of appointment.
	D

E
E
	Application
Application
Application


