SEFTON COUNCIL – CHILDREN’S SOCIAL CARE
JOB DESCRIPTION

	Post:
	Principal Social Worker

	Post Number:
	
	Gauge Reference:
	

	Team:
	Applies Across Children’s Social Care

	Location:
	Various

	Grade:
	TBC


	Responsible to:
	Head of Children’s Social Care and Service Managers

	Responsible for:
	Driving innovation and service improvement, delivering evidenced improvements in the delivery of children’s social care.



JOB PURPOSE

Be an integral part of the senior leadership team, working collaboratively with colleagues across children’s social care and partners, to drive innovation and service improvement. 

Provide leadership and manage innovation across the service, developing new approaches to practice and service delivery. Delivering evidenced improvements in the delivery of children’s social care

Provide leadership to Service Managers and Team Managers in creating the right environment to drive practice excellence.

Take the lead on the workforce strategy across children social care, promoting a workforce culture that creates an enabling environment and common practice between professionals, including developing career paths for social workers and thinking differently about recruitment and retention.

Offer direction to senior leadership to build a clear and shared vision for change and how they can translate the vision into structures, partnerships and different ways of working. 

The post-holder will be a member of the Divisional Management Team and will report to the Head of Children’s Social Care.
MAIN DUTIES

· Take the lead and have overall responsibility to champion and role model a culture of continuous improvement and development both within the organisation and at a regional and national level.

· Act as a ‘challenge’ and ‘change agent’ to the system, in the role of ‘critical friend’ providing quality assurance on social work and case holding practice.

· Lead and advise on the development and review of all policies and procedures relating to the delivery of social work including Sefton’s practice standards. To maintain an overview of the effectiveness of local social work services for children and young people, and be able to articulate the experiences of front line staff across all levels of management.

· Offer consultation and advice on complex cases and circumstances across Children’s Services as required.

· Advise on the development and review of systems and procedures in place to ensure that children and young people are protected from significant harm. 
· Promote the active participation and involvement of a wide range of users and stakeholders including Children in Care Council to ensure the views and experiences of children, young people and their families influence service review and design, and contribute to local and national strategic and organisational decision making.

· Take active responsibility to establish and maintain relationships with internal and external training and providers to lead champion and advise on social work training programmes and evidence based and reflective practice.
· Advise on best practice in relation to commissioned services to children. 
· Support Team Managers and Social workers to ensure that strategies are in place to evidence effective decision making on children’s records, including the use of appropriate systems. Routinely quality assure and audit social work case records, assessments, plans and documentations to ensure that practice standards are being met and to support staff development.

· Motivate, train, develop, and advise in relation to performance management of staff to maintain an effective workforce capable of meeting its objectives. 

· Implement and champion, through service and staff development, the Council’s Health and Safety, Equal Opportunity and Information Security Policies.

GENERAL

This job description is a representative document.  Other reasonable similar duties may be allocated from time to time commensurate with the general character of the post and it’s grading.
This job description applies to a number of jobs within Children’s Social Care, the team (and office location) that staff undertaking this job description are allocated to could change at the discretion of management following consultation with individual post holders.

In addition to his/her principal duties the post holder will be expected to contribute more widely to the overall development of the Service and the Council.  You may be required to be available to contribute to the Out of Hours Service.

All employees are responsible for the implementation of the Health and Safety Policy so far as it affects them, their colleagues and others who may be affected by their work.  The post holder is also expected to monitor the effectiveness of the health and safety arrangements and systems to promote appropriate improvements where necessary.

All employees are expected to be committed to the Equality and Diversity policy and assist in removing the barriers to service delivery and employment to enhance a positive equality culture.

This post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975.  You are therefore not entitled to withhold information about convictions which for any other purposes are ‘spent’ under the provisions of the Act and any failure to disclose such convictions could result in dismissal or disciplinary action by the Authority.  Any information given will be completely confidential and will be considered only in relation to the positions to which the Order applies.

	Date:
	October 2018

	Name:
	Vicky Buchanan

	Designation:
	Head of Service


	SEFTON COUNCIL – PEOPLE DIRECTORATE

PERSON SPECIFICATION
	Please read the guidance notes before completing your application form.  Please demonstrate, with examples, how you meet the criteria for the post, as set out below.


	Job Title:
	Principal Social Worker
	Post Number:
	TBC


	Criteria
	Essential
	Desirable
	Assessment Method

	Qualifications
	Social Work Degree or equivalent.
Current registration with HCPC.
Evidence of commitment to Continual Personal Development. 

	A recognised Management Qualification or commitment to work towards
	C

C

C/AF/I

	Experience
	A proven track record of, motivating staff teams, supporting through change and of developing an improvement culture, working successfully and effectively as part of a management team and contributing to the development of strategies, policies, objectives and targets. 

Understanding of relationship between needs led assessments and commissioning.

Experience of supporting the delivery of effective performance and continuous improvement against practice standards.

Experience of managing Social Work Teams with complex caseloads.

Experience of managing and successfully delivering projects.
Experience of multi-agency working and networking. Working with all service user groups and with service users from the minority ethnic groups.

	
	A/I

A/I

A/I

A/I

A/I
A/I

	Demonstrable skills, knowledge and aptitudes
	Able to work through problems, evaluate risks and offer practical solutions. 

Using persuading and influencing skills to bring about behavioural change and achieve desired results/outcomes as necessary.
Effective presentation, communication, conflict resolution and interpersonal skills and ability to apply these effectively to a variety of audiences.
Ability to manage change in a positive way and adapt quickly and flexibly to a constantly changing environment.
Ability to provide supervision to ensure the safe delivery of high quality services.

Ability to demonstrate professional credibility with others in this senior social worker role. 
Ability to network at regional and national level to develop best practice locally. 
	
	A/I

A/I

A/I

A/I
A/I

A/I



	Knowledge
	An understanding of the issues and challenges facing the service both operationally and strategically.
Detailed knowledge and understanding of the legislation, regulations and guidance relating to children’s services. 
Good understanding of the multi-agency roles and responsibilities in relation to children’s services.

	
	A/I

A/I

A/I


	Special requirements
	This post is registered as exempt from the Rehabilitation of Offenders Act 1974 and in accordance with the Police Act; the successful candidate must be able to obtain satisfactory Enhanced Disclosure and Barring Service (DBS) check in order to be appointed to the post.  In this respect a criminal record check will be undertaken prior to confirmation of appointment.

Able to work flexibly to meet the demands of the service.
	This post is designated casual car user.


	C

	Other
	Ability to understand and demonstrate a commitment to equality and diversity.

Must be legally entitled to work in the

UK.

The Council operates a no smoking policy. Employees are not allowed to smoke in the workplace or to take smoking breaks during work time.
	
	A/I

C
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