SEFTON SEN AND INCLUSION SERVICE

PERSON SPECIFICATION – EDUCATIONAL PSYCHOLOGIST

[bookmark: _GoBack]SOULBURY A SCALE 3 – 8 (plus 3 SPAs when eligible)


	Personal Attributes Required
(on the basis of the job outline)
	Essential (E)
or
Desirable (D)
	To be identified by


	QUALIFICATIONS & TRAINING
	
	

	
· Honours degree in psychology or equivalent qualification conferring graduate basis for registration with the British Psychological Society

· Recognised post-graduate qualification in Educational Psychology

· Evidence of relevant continued professional development.  
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	EXPERIENCE & KNOWLEDGE
	
	

	
· Extensive understanding of theories in psychology and their application to education, including knowledge of child development and inclusive practices.

· An understanding of person centred planning with an ability to contribute a psychological understanding to the process with a focus on outcomes.

· Knowledge of recent thinking in educational psychology and a commitment to applying a model of strength to issues affecting children, young people and their families.

· Understanding of the psychology that underpins a consultation approach to service delivery and skills in working with others in consultation to facilitate positive change.

· Knowledge of existing and pending legislative framework under which LAs operate and its effect.

· Understanding of current educational issues and how they affect the Educational Psychology Service and wider Children’s Services.

· Understanding of models of organisational change, the ability to plan effective development work and to delivering training that will be effective in leading to positive change.

· Understanding of multi-agency work and joint planning across services. 
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	ABILITIES & SKILLS
	
	

	
· An ability to think creatively and flexibly in order to generate ideas, strategies and plans and the ability to collaborate with others to translate thinking into positive outcomes for children and young people.

· Excellent communication skills (both oral and written) with an ability to relate well to a wide range of people including parents, teachers, Headteachers, LA colleagues and professionals from other agencies.

· Ability to plan, organise and manage personal workload and to cope with competing demands.

· Ability to make effective use of a range of techniques to facilitate a psychological understanding and intervention with children and young people.

· Ability to contribute psychological and educational understanding to the EPS and LA strategic direction and planning, with a focus on outcomes.
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	PERSONAL ATTRIBUTES
	
	

	
·  Has professional integrity, open and honest.

· Sees challenges as opportunities to learn and develop – adaptable to change. 

· Commitment to early intervention, proactive work and work that enables service users to develop their own practice and solutions. 


	
E

E



E
	
A/I

A/I



A/I


	OTHER
	
	

	
· Full and current driving licence and use of car

· Enhanced disclosure
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A  -  Application Form
I    - Interview
P  -  Presentation
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