

METROPOLITAN BOROUGH OF SEFTON

Educational Psychology 

Job Title    	 Educational Psychologist.

Place of Work	Ainsdale Hope Centre

Responsible to 	Senior Educational Psychologist / Principal educational Psychologist
	 
	
Grade	Soulbury Scale A  3 – 8 (plus 3 SPAs as when eligible)




JOB PURPOSE
 
· To deliver a dynamic, outcomes led, psychological service to an allocation of service users, working in partnership to meet the needs of children, young people and their families – maximising early intervention and prevention.

· To optimise teaching and learning, and the social and emotional development of all children and young people through the application of psychology.	
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MAIN DUTIES

1. To promote a positive “can do” ethos, giving regard to the well being of others and self in order to maximise the performance of self and team.

2. To work co-operatively to promote the efficient and effective delivery of services.

3. To deliver a high quality, dynamic, outcomes led psychological service to an allocated cluster of service users, using a range of appropriate strategies, including consultation, assessment and intervention. 

4. To apply psychological principles, theory and intervention, to enhance and promote the development of children and young people.

5. To work within agreed service guidelines to ensure consistency of service delivery and in a manner that is consistent with the agreed principles that underpin service delivery.

6. To ensure that statutory advice follows good practice guidelines and enables the LA to comply with it’s responsibilities under the Children and Familes Bill, ensuring that 100% of advice is provided within agreed timescales.

7. To actively promote the role of parents in facilitating positive outcomes for  children and young people.

8. To participate in the setting of targets, reviewing all work and providing an evaluation of the impact of work undertaken to the management team through supervision. 

9. Actively contribute to making professional supervision effective and valued.

10. Actively plan for personal and professional development within a framework of current and changing service needs and negotiated with managers, taking personal responsibility for meeting the requirements of professional registration.

11. Ensure appropriate and relevant records are kept and are accurate e.g. flexi-time log, diaries, records of visits.

12. To contribute to development projects in collaboration with colleagues within the EPS team and from other teams within the LA or other agencies.

13. To contribute to the development of EPS policy and practice.

14. To undertake such duties as are required which are commensurate with the level of responsibility for the post.

15. To actively participate in a system of commissioning additional services to current and future service users.

16. Develop effective working relationships and liaise with colleagues in other agencies to develop coherent and co-ordinated / integrated services for children, young people and their families.

17. To contribute to the training and supervision of Trainee Educational Psychologists through identified pieces of work in collaboration with the Senior Educational Psychologist.

18. Any other duties as may be commensurate with the grading of the post as may be required


Terms & Conditions

Working 36 hours per week
The Authority has approved a policy on Equal Opportunities in employment and copies are freely available to all employees.

All staff is responsible for the implementation of the Health & Safety Policy so far as it affects them, their colleagues and others who may be affected by their work.  The post holder is also expected to monitor the effectiveness of the health and safety arrangements and systems to ensure that appropriate improvements are made where necessary.

The post is registered as exempt from the Rehabilitation of Offenders Act 1974 in accordance with the Police Act; the successful candidate must be able to obtain satisfactory enhanced criminal record disclosure in order to be appointed to the post.  In this respect a criminal records check will be undertaken prior to confirmation of appointment.

This post may require occasional evening or weekend working.

This job description is a representative document.  Other reasonably similar duties may be allocated from time to time commensurate with the general character of the post and its grading.

Prepared by:
	Name			Nicola Walsh
	Designation		Principal Educational Psychologist	
	Date			October 2018
