CONSULTANT IN PUBLIC HEALTH




This job description is in line with the Faculty of Public Health guidance for the UK in establishing Consultant in Public Health (CPH) and Consultant in Public Health Medicine (CPHM) posts. These senior public health roles are for those who have completed higher specialty training in public health or equivalent and are on the GMC/GDC Specialist Register or UK Public Health (Specialist) Register. Public health is a medical specialty but also has a non-medical route of entry whose members have undergone a postgraduate medical training under the direction of a Medical Royal College. Applicants from both the medical and non-medical route of entry have equal status as public health consultants. Differences in the organisational details of how services are delivered in Sefton are reflected in the job description and the criteria in the person specification are in line with the recommended minimum requirements for all posts. 
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 JOB DESCRIPTION
CONSULTANT IN PUBLIC HEALTH

Employing organisation:	Sefton Council					
Title:                                              Locum Consultant in Public Health

Accountable to: 	Professionally to Sefton Metropolitan Borough Council and managerially to the Director of Public Health
Grade: 	Hay 4
Managerially responsible for: 	Specialty Registrars
Date Reviewed:                           February 2020

1. Appointment

[bookmark: _GoBack]This is a part time, fixed term post from 1st April 2020 to 30th June 2020 for a CPH position at Sefton Council.  The post is currently based at Magdalen House, Bootle, Merseyside L20 3NJ.  Job share will be considered.
2. Purpose of the Job
The post holder will contribute to achieving the priorities of Sefton Council and the vision for 2030, building on the wider vision for system change. Imagine Sefton 2030 will engage the public, local businesses and potential investors in creating a vision that will collectively promote shared prosperity, coordinated public investment, and a healthy environment and population. As a senior leader in the public health team and across the council the post holder will help make the vision a reality, adding value and strengthening the health and wellbeing outcomes.

The post holder will lead on the following key areas: children and young people, population mental wellbeing all ages and safeguarding. The overall purpose will be to make the best use of available resources to maintain and improve the public’s health and to provide expert advice on all health matters.

3. Job Summary

This is not a comprehensive list of all tasks which may be required of the post holder. It is 
illustrative of the general nature and level of responsibility of the work undertaken.

Corporate Responsibilities

· To support the Councils Senior Management and to assist the Chief Executive working with Elected Members and senior officers to realise the Council’s objectives, priorities and values.
· To deputise for the Director of Public Health and represent the Council ensuring that the reputation of the Council is effectively managed.
· To support change management and promote clear, effective and transparent communication at all levels, both in and out of the Council.

Service Specific Responsibilities

· will be an effective advocate for improving health and tackling health inequalities

· Along with other consultants in the team, carry a flexible portfolio and work across all the domains of public health and all life course areas. The post will deliver children and young people population health interventions, including the Healthy Child Programme and be the designated lead for all age population mental wellbeing, children’s safeguarding and speciality training. This will include managerial responsibility for commissioning services and programmes relating to the lead portfolio areas and the associated budgets.

· be accountable for interpreting and utilising the JSNA, assessing performance and ensuring an evidence-based approach to service re-design and commissioning as well as policy development.

· be responsible for the identification and implementation of appropriate health outcome measures, care pathways/protocols and guidelines for service delivery across patient pathways for the local population.

· provide expert public health advice and leadership to support and inform an evidence-based approach within ethical frameworks for commissioning and developing high quality equitable services, across primary, secondary and social care, and across sectors including local authorities, voluntary organisation, etc.

· Contribute to the authority’s response to major incidents including health protection threats.

· will manage/supervise staff and contribute to the delivery of training programmes as a major part of the job e.g. day to day management of a group of staff being responsible as a line manager for their functions, and mentoring of Specialty Registrars in Public Health and others. 

· will be a delegated budget holder and monitor and contribute to the formulation of department and service budgets and financial initiatives 

· will commission research audits/projects and undertake research or audit and translate research findings into public health practice

· will contribute to Champs, the Cheshire and Merseyside collaborative public health service as well as other regional networks such as Liverpool City Region, STP etc.

· will contribute to the Annual Report of the Director of Public Health

The job description will be subject to review in consultation with the post holder in the light of the needs of the employing organisation and the development of the specialty of public health and any wider developments in the field of public health. The post-holder may also have external professional responsibilities, e.g. in respect of training or work for the Faculty of Public Health. Time allocation for these additional responsibilities will need to be agreed with the line manager.

4. Employing Organisation
Sefton is a Metropolitan Borough Council in Merseyside, with a population of 273,000.  The population is diverse ranging from very deprived inner-city areas in the south, to affluent commuter communities and the tourist resort of Southport.
Sefton Council works as One Council, without directorates (see supporting diagram of Council vision).  The Health and Well Being Board brings together Sefton Council with South Sefton CCG, Southport and Formby CCG, NHS England (Merseyside) and Sefton Health watch to set and monitor progress against the Health and Wellbeing Strategy.  The Council also works closely with the regional centre of Public Health England, Sefton Council for Voluntary Services, Merseyside Police and Merseyside Fire and Rescue Service.
The main hospitals serving Sefton are University Hospital Aintree, a large facility with over 1,000 beds, and Southport and Ormskirk Hospital Trust.  
We have a strong multi-disciplinary public health team, with strong support in the Council for intelligence, communications, commissioning and procurement.  We are part of Champs, the Cheshire and Merseyside collaborative public health service.  This provides a focus for pooling expertise and supporting professional development.

5. Department of Public Health

· Current staffing
The staffing structure is set out in Appendix A.

· IT, secretarial support and other internal resources			
The post holder will have shared administrative support.  IT support is provided by the central function for IT in the Council.  The department has a main base in Bootle, but supports agile working for all staff.

· Training and CPD arrangements
Sefton is approved for the training of Specialty Registrars in Public Health.  All staff are expected to participate in and meet Faculty of Public health standards for personal development.  Support is provided for CPD requirements.  There is an active programme of educational sessions including in house challenge sessions and protected learning time, the Champs CPD events, and educational programmes provided by Liverpool and Manchester Universities.


6 Management arrangements

The post holder will be professionally accountable to Sefton Council and managerially accountable to the employing authority via the Director of Public Health.  This job plan will be reviewed as part of the annual job planning process.



The post holder will:

· manage work programmes delegated to public health leads.

· Contribute to the development and monitoring of the Public Health Service Plan

· manage budgets as required

· be expected to deputise for the Director of Public Health as required and across a range of duties

· Be the lead trainer in managing Specialty Registrars in Public Health and other trainees as appropriate. 

7 Professional obligations 

These include:

· Participate in the organisation’s staff PDR scheme and quality improvement programme, and ensure appraisal and development of any staff for which s/he is responsible 

· Contribute actively to the training programme for Foundation Year Doctors/ Specialty Registrars in Public Health and management trainees as appropriate, and to the training of practitioners and primary care professionals within the locality  

· Undertake an annual professional appraisal including completion of a programme of CPD, in accordance with Faculty of Public Health requirements, or other recognised body, and undertake revalidation, audit or other measures required to remain on the GMC/GDC Specialist Register or the UK Public Health (Specialist) Register or other specialist register as appropriate. In agreement with the DPHW/DPH, contribute to the wider the public health professional system by becoming an appraiser for a specified period of time.

· In agreement with the DPH contribute as an appraiser to the professional appraisal system

· Practise in accordance with all relevant sections of the General Medical Council’s Good Medical Practice (if medically qualified) and the Faculty of Public Health’s Good Public Health Practice and UKPHR requirements 

· Contribute to professional leadership within the health and social care system

· It is a duty of a health professional to foster scientific integrity, freedom of scientific publications, and freedom of debate on health matters, and public health professionals have a further responsibility to promote good governance and open government.

· Public health practice must be carried out within the ethical framework of the health professions.

· The post holder will be expected to maintain effective, courageous, and responsible public health advocacy

8 	Personal Qualities
In general, the post holder will be expected to be able to cope with multiple and changing demands, and to meet tight deadlines. A high level of intellectual rigour, political awareness, negotiation and motivation skills and flexibility are required.  The post holder will deal with complex public health issues, advise the health and wellbeing board and make recommendations regarding services, patient care and wider determinants of health.  A high level of tact, diplomacy and leadership is required and an ability to understand other cultures, advise, challenge and advocate to enable effective working across organisational boundaries and influencing without direct authority.

9 Core Competency Areas

In delivering the strategic objectives the post holder will be expected to demonstrate expertise in the full range of relevant competencies as set out by the Faculty of Public Health. This includes evaluation techniques, policy analysis and translation and ability to communicate effectively with a range of stakeholders including politicians. In addition to any direct responsibility for managing staff or budgets, she/he will be responsible for change and improvement in the agreed areas of work and for supporting the delivery of the strategic aims of Sefton MBC.  These aims incorporate the statutory duty of the Council to take the steps it considered necessary to improve the health of local communities.






























FACULTY OF PUBLIC HEALTH COMPETENCIES
(2015 PH Specialty Training Curriculum)

Use of public health intelligence to survey and assess a population’s health and wellbeing
To be able to synthesise data into information about the surveillance or assessment of a population’s health and wellbeing from multiple sources that can be communicated clearly and inform action planning to improve population health outcomes.

Assessing the evidence of effectiveness of interventions, programmes and services intended to improve the health or wellbeing of individuals or populations
To be able to use a range of resources to generate and communicate appropriately evidenced and informed recommendations for improving population health across operational and strategic health and care settings.

Policy and strategy development and implementation 
To be able to influence and contribute to the development of policy as well as lead the development and implementation of a strategy.

Strategic leadership and collaborative working for health
To use a range of effective strategic leadership, organisational and management skills, in a variety of complex public health situations and contexts, dealing effectively with uncertainty and the unexpected to achieve public health goals.
 
Health Improvement, Determinants of Health and Health Communications
To influence and act on the broad determinants and behaviours influencing health at a system, community and individual level.

Health Protection 
To identify, assess and communicate risks associated with hazards relevant to health protection, and to lead and co-ordinate the appropriate public health response.

Health and Care Public Health 
To be able to improve the efficiency, effectiveness, safety, reliability, responsiveness and equity of health and care services through applying insights from multiple sources including formal research, health surveillance, needs analysis, service monitoring and evaluation.

Academic public health 
To add an academic perspective to all public health work undertaken. Specifically to be able to critically appraise evidence to inform policy and practice, identify evidence gaps with strategies to address these gaps, undertake research activities of a standard that is publishable in peer-reviewed journals, and demonstrate competence in teaching and learning across all areas of public health practice.

Professional, personal and ethical development
To be able to shape, pursue actively and evaluate your own personal and professional development, using insight into your own behaviours and attitudes and their impact to modify behaviour and to practise within the framework of the GMC's Good Medical Practice (as used for appraisal and revalidation for consultants in public health) and the UKPHR’s Code of Conduct.

Integration and application of competencies for consultant practice
To be able to demonstrate the consistent use of sound judgment to select from a range of advanced public health expertise and skills, and to use them effectively, working at senior organisational levels, to deliver improved population health in complex and unpredictable environments.

Job Plan

	Program area
	Children and Young People 
	Mental wellbeing
	Training, teaching, audit, personal development, CPD, appraisal and accreditation including related administration
	Leadership and supporting wider team

	Days per week 
	1.5 days
	0.5 day
	0.5 days
	0.5




10 General

a. This job description is a representative document.  Other reasonably similar duties may be allocated from time to time commensurate with the general character of the post and its grading.

b. All staff have a duty to take care of their own health & safety and that of others who may be affected by your actions at work. Staff must co-operate with employers and co-workers to help everyone meet their legal requirements.

c. The Authority has an approved equality policy in employment and copies are freely available to all employees.  The post holder will be expected to comply, observe and promote the equality policies of the Council.

	Note:     Where the post holder is disabled, every reasonable effort will be made to support all necessary aids, adaptations or equipment to allow them to carry out all the duties of the job.  



d. Since confidential information is involved with the duties of this post, the post holder will be required to exercise discretion at all times and to observe relevant codes of practice and legislation in relation to data protection and personal information.

e. Undertake, and participate in training, coaching and development activities, as appropriate.

f. The person appointed will be expected to work flexibly and the exact nature of the duties described above is subject to periodic review and is liable to change.


11 Contacts

a. In all contacts, the post holder will be required to present a good image of the Council, as well as maintaining constructive relationships.

b. Internal:  Officers, Councillors, contacts across all Directorates, senior cabinet members.

c. External:  National and local media, members of the public, local authorities, health authority and partner organisations, statutory, voluntary and charity organisations.

12 Notes

a. This post is politically restricted under the terms of Local Government and Housing Act 1989.

b. The Council reserves the right to alter the content of this job description after consultation to reflect changes to the job or services provided without altering the general character of responsibility.

c. The duties described in this job description must be carried out in a manner which promotes equality of opportunity, dignity and due respect for all employees and service users and is consistent with the Councils Equal Opportunities policy.




Appendix A staff structure



PERSON SPECIFICATION
CONSULTANT IN PUBLIC HEALTH /CONSULTANT IN PUBLIC HEALTH MEDICINE


IMPORTANT:  This person specification contains changes introduced in amendments made to the NHS (Appointment of Consultants) Regulations for England, Scotland, Northern Ireland and Wales which came into force during 2005. Further amended in June 2015

	Education/Qualifications
	Essential
	Desirable

	Inclusion in the GMC Specialist Register/GDC Specialist List/UK Public Health Register (UKPHR) for Public Health Specialists -This entails a masters programme plus further postgraduate medical specialist training 
	X
	

	If included in the GMC Specialist Register/GDC Specialist List in a specialty other than public health medicine/dental public health, candidates must have equivalent training and/or appropriate experience of public health medicine practice
	
X
	

	Public health specialty registrar applicants who are not yet on the GMC Specialist Register/GDC Specialist List in dental public health/UKPHR must provide verifiable signed documentary evidence that they are within 6 months of gaining entry at the date of interview; all other applicants must provide verifiable signed documentary evidence that they have applied for inclusion in the GMC/GDC/UKPHR specialist registers [see shortlisting notes below for additional guidance]
	 

X
	

	Applicants must meet minimum CPD requirements (i.e. be up to date) in accordance with Faculty of Public Health requirements or other recognised body 
	X
	

	MFPH by examination, by exemption or by assessment
	X
	

	Masters in Public Health
	
	X

	
Personal qualities 
	
	

	Able to influence senior members including directors and CEOs
	X
	

	Able to both lead teams and to able to contribute effectively in teams led by junior colleagues
	X
	

	Commitment to work within a political system irrespective of personal political affiliations
	X
	

	
Experience
	
	

	Delivery of successful change management programmes across organizational boundaries 
	X
	

	Media experience demonstrating delivery of effective health behaviour or health promotion messages
	
	X

	Experience of using complex information to explain public health issues to a range of audiences
	X
	

	
Skills
	
	

	Strategic thinker with proven leadership skills and operational nous
	X
	

	Able to demonstrate and motivate organisations to contribute to improving the public’s health and wellbeing through mainstream activities and within resources
	X
	

	Ability to lead and manage the response successfully in unplanned and unforeseen circumstances
	X
	

	Analytical skills able to utilize both qualitative (including health economics) and quantitative information 
	X
	

	Ability to design, develop, interpret and implement strategies and policies
	X
	

	
Knowledge
	
	

	In depth understanding of the health and care system and the relationships with both local national government
	X
	

	In depth knowledge of methods of developing clinical quality assurance, quality improvement, evaluations and evidence based public health practice
	X
	

	Strong and demonstrable understanding of interfaces between health, social care and key partners (dealing with wider determinants of health)
	X
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