


SEFTON METROPOLITAN BOROUGH COUNCIL
JOB DESCRIPTION

Department:	Children’s Social Care			Location:  Any location within
									       Borough 
Division:	Community Adolescent Service (CAS)	

Post: 		CAS Practitioner				Post No:	TBC		

Grade:		G 					J. E. No.	TBC


Responsible To:	CAS Team Manager

Responsible For:		N/A


JOB PURPOSE

The Community Adolescent Service (CAS) is primarily an ‘edge of care service’ aimed at working with children, young people and their families aged 8-18 years old to prevent them from becoming ‘Looked After’. CAS work with children, young people and families who are deemed at risk from, or who are involved with crime, anti-social behaviour, poor parenting, poor school attendance or exclusion, domestic abuse, child/parent mental health, missing from home and CSE.  CAS work alongside a range of services including Children’s Social Care, Health, Schools, Police and Youth Offending to ensure a multi- disciplinary approach always and that planned outcomes are met. The post includes weekend working to ensure families are supported fully.


MAIN DUTIES


1) Work closely with Children’s Social Care Social Work Teams to provide effective ongoing support to children/families who are on Social Work plans (CP/CIN/CLA) and to prevent family breakdown resulting in the child/young person becoming looked after. 

2) Work proactively and persistently with young people and families particularly with those that have been particularly hard to reach, using a wide range of methods, interventions and approaches to ensure identified risks and needs are reduced for the young Person

3) Contribute to assessment, care planning, conferences and reviews. Thus ensuring a child centred focus and empowering children, young people and their families.

4) Prepare and deliver reports for Multi- agency meetings and child-care decision-making forums ensuring an accurate factual record is maintained.

5) Identify and assess levels of risk and need and with support, deliver protective and/or supportive services for children at risk, in need and/or looked after. Take responsibility for reporting of risk properly through the line management structure.

6) Demonstrate inclusive practice in relation to identity and diversity, challenging any issues of concern.

7) Undertake welfare visits ensuring children are safeguarded, and work intensively with Families helping them often to challenge intergenerational or learned behaviours and develop positive role modelling through a whole series of techniques and approaches

8) Represent the Community Adolescent Service (CAS) in multi- agency meetings, forums ( including Child in Need meetings, CP conferences and Children in Care Reviews) assisting in safe decision making, risk management arrangements to ensure young people are safeguarded.

SPECIAL CONDITIONS:

The post you are applying for is exempt from the Rehabilitation of Offenders Act 1974 and therefore you are required to declare any convictions, cautions, reprimands and final warnings that are not ‘protected’ (i.e. filtered out) as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (Amendment) (England and Wales) Order 2013.  For further information, please refer to DBS filtering guidance at www.gov.uk/dbs.

GENERAL:

This job description is a representative document.  Other reasonably similar duties may be allocated from time to time commensurate with the general character of the post and its grading.

All staff have a duty to take care of their own health & safety and that of others who may be affected by your actions at work. Staff must co-operate with employers and co-workers to help everyone meet their legal requirements.

The Authority has an approved equality policy in employment and copies are freely available to all employees.  The post holder will be expected to comply, observe and promote the equality policies of the Council.


Authorised by:    Karen Bryan, Team Manager

[bookmark: _GoBack]Date:                    28/01/2020	


PERSON SPECIFICATION

Post:		CAS Practitioner			Post No:	TBC

Department:	Children’s Social Care		Division:	Community Adolescent										Service
	
	
PERSONAL ATTRIBUTES REQUIRED
	ESSENTIAL (E)
OR
DESIRABLE (D)
	HOW
ASSESSED

	Qualification

NVQ Level III Children and Young People, CWFDC Dip level 3

	

E

	

AF/C


	Experience

Experience of direct work with vulnerable children, adolescents and their families.

Experience of working in partnership with other agencies such as Youth Services, Education, Connexions, Voluntary Sector to ensure best outcomes for the child/family

Experience of supporting and working with statutory child care assessments and plans 

Experience of working in informal settings e.g. Outreach and/or centre-based work with children and young people. 
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	Knowledge / Skills / Aptitudes

Knowledge and understanding of the issues facing disaffected and challenging adolescences and young people.

Knowledge of the roles and responsibilities of other agencies who work with adolescences and young people, and the ability to work in partnership with such agencies.


Knowledge and understanding of the development needs of adolescences and young people within their families.

Understanding and commitment to the principles of equality and diversity practices.

A commitment to continuously develop self and update knowledge

An ability to make sound decisions when working under pressure.

To be able to work effectively as a member of a multi-agency team and to work independently.

A commitment to ongoing professional development, including staff supervision, team meetings and a willingness to undertake further training as part of developing practice. 
.
Helping and supporting children, young people and their families to deal with and cope with issues currently affecting them.

Ensuring the voice of the Young Person is heard in all aspects of work undertaken, including direct work and record keeping.

Excellent planning and organisational skills in preparing interventions, excellent record keeping.

Excellent skills in use of Information Technology and computerised record systems.

Excellent verbal and written communication skills to a range of audiences.

Commitment to the participation of service users in the development and implementation of programmes.
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	Special Requirements

An understanding of and commitment to Equal Opportunities and anti-discriminatory practice.

The postholder will be expected to travel independently over a wide geographical area.

The postholder must be able to travel independently over a wide geographical area.
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KEY:		AF (Application Form);  I (Interview);  C (Certificate)



