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JOB DESCRIPTION 
JOB TITLE:
Inclusion Consultant- Complex and Physical needs
PLACE OF WORK:          
Ainsdale Hope Centre
RESPONSIBLE TO:               
Team Co-ordinator Complex and Sensory Needs
RESPONSIBLE FOR:    
Supporting and advising staff in Sefton schools and settings to
                                                
promote the Inclusion and academic progress of children and

                                              
young people with physical, medical and complex needs  
GRADE:
Soulbury 8 -11
JOB PURPOSE:
To deliver a dynamic, outcomes lead advisory service to an allocation of children and young people with physical, medical or complex needs, working in partnership with schools and families to facilitate inclusion and maximise progress
· To enable the Local Authority and its schools to evaluate educational outcomes for pupils with physical, medical or complex needs and determine effective and efficient provision. 

· To support multi-agency approaches in working with children with physical, medical or complex needs
· To help schools work in partnership with parents and pupils

· To secure continuous improvement in service delivery through monitoring and evaluation

MAIN DUTIES

· To have high expectations of children and young people with physical, medical and complex needs
· To advise class teachers on the differentiation of lessons and the planning of personalised learning opportunities to facilitate curriculum access and pupil progress, modelling teaching strategies where appropriate

· To lead / participate in whole class teaching which demonstrates inclusive learning opportunities 
· To provide training and professional development opportunities to staff in schools and settings where appropriate 
· To support school staff with the use of appropriate assessment tools to enable the effective tracking and monitoring of progress 
· To support in the moderation of P levels and teacher assessment of SEN pupils’ work

· To advise on the effective deployment of school based support staff to ensure best outcomes for the pupil

· To advise on how best to work in partnership with parents and carers
· To provide advice and guidance to schools and settings on a range of disability issues, including their statutory duties under the Equalities Act (2010)
· To assess the access requirements of children and young people with physical and medical needs by working in partnership with appropriate health colleagues to promote equality of opportunity

· To promote a positive ‘can do’ ethos giving regard to the well being of others and self in order to maximise the performance of the team
· To contribute to the development and maintenance of internal communication systems 

· To respond in a professional and flexible manner with regard to the current needs of SEN and Inclusion Service Co-ordinators and Managers

· To support the local authority in the monitoring and review process of pupils identified as having a high level of need

· To provide clear and concise information in a timely fashion that enables the Local Authority to deploy its resources effectively in line with statutory and locally agreed processes

· To contribute to the collection of data and information that supports self-evaluation and value added input for service, school and pupil purposes
·  To ensure that team data and information is collated and up to date for all pupils that are supported
· To undertake personal continuing professional development to ensure that they are able to provide a quality service to children and school/setting

· To contribute to team meetings to ensure that a high quality service is provided to Sefton’s children and school/settings.

· To contribute to a planned performance development and review scheme.

This job description is a representative document.  Other reasonably similar duties may be allocated from time to time commensurate with the general character of the post and its grading.

All staff are responsible for the implementation of the Health and Safety Policy as far as it affects them, colleagues and others who may be affected by their work.  The postholder is also expected to monitor the effectiveness of the health and safety arrangements and systems to ensure appropriate improvements are made where necessary.

The Authority has an approved equality policy in employment and copies are freely available to all employees.  The post holder will be expected to comply, observe and promote the equality policies of the Council.

Note:   Where the postholder is disabled, every effort will be made to support all necessary aids, adaptations or equipment to allow them to carry out all the duties of the job.

Since confidential information is involved with the duties of this post, the postholder will be required to exercise discretion at all times and to observe relevant codes of practice and legislation in relation to data protection and personal information.

Due to the nature of the work involved, this post is eligible for a casual car user allowance.

Prepared by:
Sue Anderson  Co-ordinator Complex and Sensory Needs  October 2014
[image: image2.jpg]
Page 1 of 3 


